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BiTYN3HAHMI PO3BUTOK CbOrofleHHA1 B KOHTEKCTi Y,0CKOHaNIeHHSA
AisStNbHOCTI opraHiB Bnagu
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AHoTallif. PosBUTOK cucTeMy Iy6/IiyHOTO yIpaBIiHHA B YKpaiHi Bii0yBaeTbca B yMOBaxX AMHAMi4HMX 3MiH. Pasom
3 TUM, WIBUAKNAI TEMII iHHOBALIIHUX COL[ia/IbHO-TIOMIITUYHIX 3MiH, 3alPOIIOHOBAHMX IOTY>)KHUMU MOMITUYHUMU
TPaBLAAMM CbOTOfIEHHOTO CBITOBOTO IIPOCTOPY, BiTYM3HAHMMMY IPENCTaBHMKAMU B[ Ha MIiCLIAX, KUJA€ BUKIUK
IIOJI0 3[JATHOCTI JIFOAMHY IIPUCTOCOBYBATIICSA JJO HOBMX COLIia/IbHMX 00CTaBMH. BpaxoByloun akTya/nbHiCTh NUTAaHb
IIOZIO0 Ii/IBUINEHHA SAKOCTi Jep)>XKaBHOIO YIIPABJIiHH:A, OCTa€ HEOOXifHICTb cTBOpeHHA e(peKTUBHOI Jiep>KaBHOI
cy)x061. Y cTarTi BUSHaYEHO TEOPeTMKO-MEeTO[OIOrYHI 3acaiy BiTYM3HAHOIO PO3BUTKY CbOTOJIEHHS B HAIPAMI
JIOr0 yOCKOHa/leHHS Ta (PYHKIIOHYyBaHHsS OpraHiB gep>kaBHOI Baaju. MeToro i€l crarTi € OOIpyHTYBaHHSA
CYTHOCT] BITYM3HSHOIO PO3BUTKY CbOTOJCHHS, YHOCKOHAa/IeHHS (YHKLIOHYBaHHS OpraHIiB Jep)<aBHOI BIamuM,
3YMOBJIEHOCTi CYCITIi/TbHO-ITO/IiITUMHOT O, TEXHOJIOTIYHOTO PO3SBUTKY KpaiHu, PO le[ieHTpaisalii B ynpasiinui. Y
CTaTTi PO3IVISAAATHCS IMTAHHS, TI0B s13aHi 3 Tpob/IeMaMy OHOB/IEHHSI 3MICTY [iS/TbHOCTI TyOIiYHOTO CTy>KOOBIIS
B KOHTEKCTi B3a€MOfil Blafiu Ta CyCIiIbCTBA. 3aBaHHA Iep>KaBHOI CTy>KOU TIOJIATa€ B TOMY, 1100 3aIIpOBaXXyBaTy
B OKUTTA L[iIeCOIPAMOBaHY lep>KaBHY OiTUKY. Ha »asb, B HUHIIIHIO €1I0XY ChOTOfIeHHA 11 peasiisallia Ha MpaKTUIi
MO>Ke 3iTKHYTICA 3 IEBHUMM CKaagHomamu. ITpoananisoBano cyyacHmii cTaH MOJIepHi3allil CyCIilIbCTBa, OpraHiB
yIpaBIiHHA Ta po3pobiieHO peKoMeHallil 3 YAOCKOHA/IEHHs MeXaHi3MiB JielleHTpaisallii BIaJHuX IOBHOBAXKEHb
[epPCOHAJIOM epyKaBHOI cy>k6u. Ha 0cHOBI IIpoBeieHOro aHai3y 6710 3p06/1eHO BICHOBOK ITPO T€, I1J0 AKTYaIbHOIO
po6/1eMOI0 BiTUM3HAHOTO CbOTOJEHHS 3a/MIIAETbCA YHOCKOHAJIEHHS IIPAaBOBOTO PETYIIOBAHHA IHCTUTYTY
Jlep>KaBHOI C/Ty>KOM B KOHTEKCTi TOTO, 1110 3a010pOKPaTH30BaHIiCTh NpodeciitHOl Ais/IbHOCTI Ka/[piB 3HIDKYE SAKICTh
YIPaBIiHCHKOTO NPOLECY
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Abstract. The development of the public administration system in Ukraine is taking place in conditions of dynamic
changes. Therewith, the rapid pace of innovative socio-political changes proposed by powerful political players in
the modern world and domestic representatives of the local authorities, challenges the ability of people to adapt
to new social circumstances. Given the urgency of improving the quality of public administration, there is a need
to create an effective civil service. The study defines the theoretical and methodological principles of modern
national development towards its improvement and the functioning of public authorities. The purpose of this study
is to substantiate the essence of modern national development to improve the functioning of public authorities,
the conditionality of socio-political, technological development of the country, the role of decentralisation in
management. The study addresses issues related to the updating of the content of public service activities in the
context of interaction between government and society. The task of the civil service is to implement a purposeful
public policy. Unfortunately, in the current era, its implementation in practice may face certain difficulties. The
study analyses the current state of modernisation of society and the governing bodies and provides recommendations
for improving the mechanisms of decentralisation of power by civil service personnel. Based on the analysis, it was
concluded that the relevant issue of the modern Ukraine lies with the improvement of the legal regulation of the civil
service in the context that the bureaucratisation of professional activities reduces the quality of the management process
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Introduction

Reasoning the national development of the present is
based on the improvement of state authorities' func-
tioning, the predetermination of socio-political, socio-
technological progress of the country. On the one hand,
there are rather complex socio-political processes, a neg-
ative economic growth, on the other - the organisation
of the civil service system in Ukraine in accordance with
European standards in the context of interaction be-
tween the government and society. At present, certain
socio-political changes are taking place in Ukrainian
society, and the mission of decentralisation in governance
is being implemented. Notably, in a developed institutional
system, individual public institutions complement each
other, establishing a continuous orderly institutional space.

Almost all scientists agree that today the ability of
Ukrainian society to make progressive changes based on
European values is extremely important. This determines
the need for timely and rapid renewal of the country's life
within the framework of the purposeful implementation
of public administration reforms [1-4]. Improving the
governance in the context of European integration guide-
lines is confirmed by the strategy of the state personnel
policy of Ukraine, which outlines the areas of personnel
reforms in all spheres of public life [5]. A considerable
place in the implementation of social transformations
is given to the public administration, since the com-
petitiveness of the state and sustainable socio-economic
development depend on the professionalism of human
resources, as noted in the annual address of the President
of Ukraine to the Verkhovna Rada of Ukraine [6, p. 109].

As noted by the American researcher E Fukuyama,
the very innovation that increases productivity or gives
rise to a new industry, undermines the existing human
community, substantially weakening the stability of so-
ciety due to radical methods of influence [7, p. 75]. The
accelerated social transformation of the state apparatus
and consequent feeling of disillusionment with the stan-
dard of living and uncertainty among many citizens have
led to a situation where even in the countries of estab-
lished democracies, the need to face the challenges and
threats of the established order has increased. Despite
the innate ability of people to restore social law and or-
der, serious internal challenges even in the most devel-
oped societies have not been removed from the agenda.
The existing public disappointments due to the ineffi-
ciency of decision-making and actions by the authorities,
on which the individual's quality of life depends, have
not been resolved. It is the government that acts as an
effective locomotive of social development. However,
disintegration in a stratified society under ineffective
government is quite debilitating and causes challenges
and threats to the development and preservation of the
country's integrity.

There is a general scientific point of view that
qualitative social changes are implemented when civil
rights and freedoms correlate with the objectives of state
policy [8-10]. For example, S. Teleshun considers issues
of effective public administration amid internal and ex-
ternal threats and the ability of the national political and
economic establishment to respond adequately to them [11,
p. 28]. The theoretical understanding of national develop-
ment in solving practical issues of our time, improving
the institute of public administration is covered by rep-
resentatives of national researchers: V.B. Averyanov [2],
P. Bukovsky [8], V.Ya. Malinovsky [12], T.V. Motrenko [13],
N.R. Nizhnik [14], O.Yu. Obolensky [15], V.P. Tymoshchuk
[16], S.K. Khadzhiradeva [4], and others. Their substantial
theoretical developments served as the basis for familiar-
isation with the specific features of national public service
in the public administration system. These studies make
a considerable contribution to the theory, methodology,
and practice of studying social development.

Furthermore, providing civil service and local
government with specialists is given particular attention
among both Ukrainian and foreign researchers [17; 18].
In researchers' opinion, there is a need to develop a new
institution of civil service, provide executive authorities
with qualified personnel: competent, innovative think-
ing, capable of responsible decision-making. Their stud-
ies cover the correlation of national transformations and
modernisation of society with the personnel support is-
sues, the effectiveness of local self-government in the
country [2-4; 19].

However, despite much attention to improving
and reforming the activities of local self-government
and the civil service, there are many debatable issues that
require understanding the essence of the current public
administration reforms. In 2019 (now former Deputy
Ministry of Regional Development, Construction, Hous-
ing and Communal Services of Ukraine) V. Negoda noted
that Ukraine, upon reforming local self-government, is
trying to reach the European level of local democracy [6,
p. 107]. In the context of administrative reform, demo-
cratic changes come to the fore, namely: updating the
content of state authorities' activities, their maximum
approximation to the public needs and requests with
the main priority of democratising society and serving
Ukrainians [4; 10; 11].

Features of Legal Regulation of Civil Service
in Ukraine

Notably, according to the current law of Ukraine “On
Civil Service” [20, p. 4] under public service, Ukrainian
legislation defines professional activities to ensure the
exercise of the authority of state bodies. As an organisational
and managerial institution, the civil service is a professional
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activity for fulfilling and ensuring the purposes, objec-
tives, and functions of the state, which acts as a social
mechanism.

Civil service is a public, professional, and politically
impartial activity aimed at the practical implementation
of the state objectives and functions, in particular: analy-
sis of state policy at the national, sectoral, and regional
levels and preparation of proposals for its development,
specifically the development and examination of draft
programmes, concepts, strategies, etc. [15, p. 2]. As a
professional institution, it provides for the fulfilment of
the obligations by persons holding public positions and
providing services to citizens.

Upon clarifying the essence of public servants'
professional activity S. Khadzhiradeva notes that profes-
sional activity is included in the social division of labour
and is historically determined as the concretisation of social
and productive activities, namely concretisation of such
activity, which, according to researchers, (E. Aksenova [21],
T. Bazarov [21], V. Voropaev [22], E. Vykhodtsev [22],
R. Shakurov [23], etc.) is a specific form of people's atti-
tude to the outside world and themselves, expressed in
appropriate changes, social transformations, changes in
human consciousness. That is, activity is a process that
includes purposes, means, and results [4, p. 256].

In Ukrainian legislative practice, an activity-based
approach to the civil service is adopted, civil service is
defined as the professional activity of state bodies and
their apparatuses [3, p. 346-349]. The legislation of Ukraine
defines the procedure for admission to the civil service
and its specific features, passing a probationary period,
the procedure for assigning ranks, and many other issues.
To ensure the implementation of these reforms in Ukraine,
it is planned to prepare concepts and programmes, laws
of Ukraine. The legal basis of the administrative package
of reforms is the Constitution [24] and the laws of Ukraine,
which determine the status of central and local executive
authorities, the system of administrative-territorial struc-
ture, and the organisation of local self-government. The
main objectives of the state target programme for the
civil service development are: improvement of its organisa-
tional bases, taking into account the competence approach
provided for in the new law of Ukraine “On Civil Service”,
the introduction of a human resource management system
in the civil service in the medium term; providing the civil
service with qualified personnel and developing personnel
policy in direct activities [5; 20].

Therewith, practice shows that the effectiveness
of state (public) management is confirmed by the im-
pact of managerial decision-making and state-manage-
ment reforms. The level and pace of socio-political and
technological development within the country are deter-
mined primarily by the existence of a public environment
capable of reproduction based on human resources, the

introduction and use of innovative technologies [4; 10].
It should be recognised that today socio-political chang-
es require improving the activities of government bodies,
which leads to the decentralisation of power structures.
It is essential to transfer powers and budgets from state
authorities to local self-government bodies so that bodies
that are closer to people have the ability to exercise powers
more successfully

The development and implementation of public-
service relations are aimed at ensuring that people un-
derstand that the quality of life depends on their choice,
for which it is necessary not only to improve the func-
tioning of local authorities but also to reduce the bu-
reaucratisation of the state machine. Nevertheless, the
authors can state that the bureaucracy that remained
under any government, by inertia today, is increasingly
attempting to maintain its usual management mecha-
nisms. Therefore, one of the key objectives of the gov-
ernment is to reform the civil service and improve the
activities of government bodies to solve local issues as
soon as possible. It is obvious that the state transfers a
wide range of powers and resources to establish a capable
community as well as to increase the responsibility of
local government specialists and employees. Therewith,
modern Ukraine is characterised by institutions inherited
both from the Soviet era and new institutions established
during the difficult period of independence [2; 3].

It is worth focusing on the fact that the civil ser-
vice, as a legal institution, is regulated by both consti-
tutional and general rules of law, in addition, the con-
stitutional rights and freedoms of a person cannot be
restricted, except in cases provided for by the Constitution
of Ukraine. According to the legislation, the civil service
is defined as the most important institution in the de-
velopment of Ukrainian statehood, since the successful
functioning of the entire socio-political system depends
on an appropriate professional service corps [2; 8; 20].
Although a clear organisation model of the civil service
according to constitutional provisions is not established,
the Constitution of Ukraine highlights the general prin-
ciples of establishment and development of civil service
institution.

Thus, the main constitutional provisions directly
related to the civil service and revealing its social essence
include: article 38 (sec. II) the Constitution of Ukraine
emphasises that “citizens enjoy an equal right to access
public service, as well as to service in local self-government
bodies”; article 8 (sec. I) determines that the Constitution
of Ukraine has the highest legal force and the principle
of the rule of law is applied in Ukraine [24, p. 12]. This
principle ensures the unity, consistency, and stability of the
entire legal system, its individual elements and institutions,
in particular the public service institution [24, p. 12].
This principle also provides that: authorities, officials,
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and citizens must comply with the Constitution of
Ukraine, laws of Ukraine, international standards; civil
servants should perform functions only within their
competence and the rights assigned by their position;
all state bodies and officials must properly exercise their
rights and duties; civil servants fairly, conscientiously,
faithfully serve the state, which becomes the basis of
citizens' confidence in their actions and improves their
professional competence [24, p. 12].

Analysis of the Current State of the Civil
Service Institution

Certainly, as a professional institution, the civil service
provides for the fulfilment of the obligations by persons
holding public positions and receiving monetary remu-
neration from the state budget for their work [6, p. 432].
In general, civil service is performed by civil servants in
accordance with established law and standards that are
regulated by the institution which represents the dem-
ocratic essence of the state, supports the life of society,
while the state apparatus serves the needs of social de-
velopment both in the centre and at particular places [2;
6; 8]. The diverse influence of the state apparatus on public
life, multi-vector purposes and functions in its activities
indicate that at the present stage of democratisation,
transformations in public administration and public
service are correlated with the transformation in the
local self-government and should be provided by the
Coordination Council on Local Self-Government under
the President of Ukraine [19, p. 7].

Therewith, it should be noted that at the present
time, from year to year, there is a high turnover of both
civil service personnel and local government officials in
the country. Due to ill-conceived personnel policy, low
material security, lack of demand from the authorities,
the experienced, proficient employees are forced to leave
the civil service, move to commercial and other struc-
tures [4; 9; 11]. Thus, modern reality insistently requires
theoretical coverage of existing issues. Organisational
bases of reform, structuring, and ordering of Ukrainian
society are examined in the studies, which offer scientif-
ic approaches to analysing the “holistic picture” of public
life, investigate the content, functional, and structural
characteristics of the public administration's professional
activity.

The general scientific point of view is that the
main defeat today is the lack of structural reforms in
Ukraine [4; 9; 11]. This is evidenced by the political
analyst P. Bukovsky of the I. Kucheriv Democratic Initia-
tives Foundation: “Among the main defeats of the year
in Ukrainian politics, the absolute majority of experts
cite the absence of structural reforms and a real fight
against corruption, as well as an adequate response to
the hybrid-diffuse war in Donbas and the annexation

of Crimea” [8, p. 1-2]. According to experts the key is-
sues that Ukraine should solve include overcoming
corruption, as well as judicial reform, the law enforce-
ment system, strengthening the combat capability of the
Ukrainian army, decentralisation, and administrative
reform [4; 8; 11].

Taking into account the above, it is worth not-
ing that the imperfection in the implementation of the
state objectives and functions is a consequence of the
state-service relations of officials, the issue of their power
dominance or tyranny over society. The work of public
officials is intellectual, mental, psychologically rich, re-
sponsible, mainly associated with the impact on people's
consciousness [4; 6]. The issue of power dominance or
tyranny over society was considered by K. Popper, who
defined the imperfect management system as “the tyranny
of a minor official”. Upon fulfilling the will of people who
developed political and administrative bureaucracy, it
preserves its foundation, that is, the tyranny of a minor
official. In such cases, officials most often absolutise their
corporate interests [17, p. 123-127]. According to H. Popper,
the only guarantee against abuse of power is the establish-
ment of democratic control over authorities [17, p. 127].

It is vital to recognise that the relevance of improv-
ing governance is growing due to the fact that the world
is moving from the model of public service administra-
tion to the service state model. It focuses on the needs of
a particular citizen instead of the administrative distribu-
tion of services and resources. An urgent issue today is
the improvement of the legal regulation of civil service
institution in the context of the fact that the bureaucra-
tisation in personnel's professional activities reduces
the management quality. According to V.B. Averyanov,
acquiring government power has become end in itself,
which inevitably and substantially distorts the conscious-
ness of civil servants, the management apparatus repre-
sentatives, forms their peculiar “functional” conscious-
ness [2, p. 47]. The authors can state that in a country
where democratic institutions are in a complex process
of legal regulation, the increasing influence of bureaucracy
hinders economic growth and social development.

Based on the above, it should be noted that the
old economic clan-oligarchic model is being eliminated
in Ukraine. For example, according to the American
Constitution framers, the greatest threat to the demo-
cratic system is the ability of individual leaders and parties
to manage public opinion, to aim it at serving political
interests rather than achieving the common good [8, p. 3].
In this regard, it should be outlined: it is difficult to
imagine a modern state without a developed system of
bureaucracy. The governance model that leads the country
to degradation should be changed as soon as possible.
This will attract the investors who will believe in the
reforms. Investment inflows are possible in the absence
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of criminality, corruption, where a person understands
what the real rules of the game are.

Conclusions

To summarise the above, it is not the laws that are ca-
pable of solving specific issues, but people. Only rational
democracy can be determined as the most important
social invention of human civilisation. A considerable
expansion of the functions of state authorities and local
self-government bodies in most developed countries
is accompanied by an increase in the role of the state
apparatus in the comprehensive regulation of economic,
political, social, legal, and other processes in order to
ensure the stabilisation of public relations.

Considering the social development of today, there

References

is a need to improve governance, its prompt response
to the challenges and threats of society. Only provided
the proper attention of the state to the role of a public
servant, whose purpose is to ensure the implementation
of the Constitutional provisions, legislative and other
normative legal acts to serve the people and the state, the
public service reform will bring the system of Ukrainian
administration closer to European standards. Therefore,
the primary objective for today is to preserve and
strengthen the administrative apparatus capable of effec-
tive development, to maintain the socially-oriented bu-
reaucracy capable of mandatory procedures for increasing
the country's socio-economic prospects in the context of
democratic progress on a generally Ukrainian scale.

[1] Law of Ukraine No. 1699-VII “On the principles of state anti-corruption policy in Ukraine”. (2014, October).
Retrieved from https://zakon.rada.gov.ua/laws/show/1699-18#Text.
[2] Averyanov, V.B. (2003). Public administration of the problem of administrative and legal theory and practice. Kyiv:

Fakt.

[3] Bakumenko, V.D., Nadolishny, PI., Izha, M.M., & Arabadzhi, G.I. (2009). Public administration: Basics of theory,

history and practice. Odesa: ORIDU NADU.

[4] Khadzhiradeva, S.K. (Ed.). (2017). Professionalization in the field of public administration: Status, problems,
prospects: Modern content of professional development of education managers in terms of reforming the education

sector. Kyiv: NAPA.

[5] Decree of the President of Ukraine No. 45 “On the Strategy of State Personnel Policy for 2012-2020”. (2012,
February). Retrieved from http://zakon2.rada.gov.ua/laws/show/45/2012.
[6] Titarenko, L.M. (2018). Public authorities in the context of domestic socio-political development. Electronic

collection of ORIDU NADU, 22, 106-115.

[7] Levenets, Y. (2011). Political Encyclopedia. Kyiv: Parliamentary Publishing House.

[8] Bukovsky, P. (2021). Volodymyr Zelensky has simple and safe ways to bring power closer to the people
and involve citizens in decision-making. Retrieved from https://dif.org.ua/article/ukraini-vkray-potribni-
referendumi-tak-vvazhae-zelenskiy-i-yogo-komanda-a-yak-naspravdi.

[9] Voskresensky, A.D. (2013). Social order and space of world politics (Historical evolution of the world system).

Polis. Political Research, 2, 10-12.

[10] Kuybida, V.S, Bilinskaya, M.M., & Petroe, O.M. (Eds.). (2018). Public administration. Kyiv: NAPA.
[11] Teleshun, S. (2016). Challenges and threats to the world order: A view from Ukraine. Collection of Scientific
Works of the International Scientific Conference “Dialogue of Civilizations: Challenges of the XXI Century’,

3-4(83-84), 28-41.

[12] Malinovsky, V.Ya. (2018). Public service in Ukraine. Kyiv: Condor.
[13] Motrenko, T. (2011). Public administration in Ukraine and European standards: Compliance and directions of

harmonization. Euro-Atlanticinform, 4, 9-13.

[14] Nizhnik, N.R. (1996). Problems of the content of state-administrative relations and factors of its social
conditionality. Bulletin of the National Academy of Public Administration under the President of Ukraine, 2,

102-113.

[15] Obolensky, O.Yu. (2013). Society development and public administration. Bulletin of the National Academy of
Public Administration under the President of Ukraine, 3, 27-33.
[16] Tymoschuk, V. (2012). Administrative services. Kyiv: Sofia-A LLC.

and International Relations, 6, 87-88.

7] Popper, K. (1994). Open society and its enemies. Kyiv: Osnovy.
8] Huntington, S. (1995). The future of the democratic process: From expansion to consolidation. World Economy

Scientific Bulletin of Mukachevo State University. Series "Economics’, 8(1), 29-36 34




Titarenko

Decree of the President of Ukraine No. 413/2020 “On the Coordination Council for solving problems in the field of
urban planning” (2020, September). Retrieved from https://www.president.gov.ua/documents/4132020-35181.
Law of Ukraine No. 1774-VIII “On civil service”. (2016, December). Retrieved from https://zakon.rada.gov.ua/
laws/show/889-19#Text.

Bazarova, T.Yu., & Eremin, B.L. (2002). Personnel management. Moscow: UNITTI.

Razu, M.L., Voropaeyv, V.I., & Vykhodtsev, E.A. (2000). Management of programs and projects. Moscow: Infra-M.
Shakurov, R.Kh. (1990). Socio-psychological foundations of management: The leader and the teaching staff.
Moscow: Prosveshcheniye.

Constitution of Ukraine. (1996, June). Retrieved from https://zakon.rada.gov.ua/laws/show/254%D0%BA/96-
%D0%B2%D1%80#Text.

Cnucok BUKOPUCTaAHUX AXKepen

1]

ITpo 3acanu mep>kaBHOI aHTMKOPYILiHOI MOMITHKM B YKpaiHi: 3akoH Ykpainu Bif 14.10.2014 p. Ne 1699-VIIL.
URL: https://zakon.rada.gov.ua/laws/show/1699-18#Text (nara 3sBeprenns 15.01.2021).

Agep’siHoB B.b. [lepxaBHe ympasiiHHA IpoOreMu afiMiHiCTpaTMBHO-IIPAaBOBOI Teopil Ta mpakTukyu. Kuis:
®daxkT, 2003. 108 c.

Bbakymenko B.[I., Hagomimuit I1.1., bxa M.M., Apabamxku I.1. [lep>kxaBHe yIpaByiHHA: OCHOBM Teopil, icTopis
Ta IpaKTUKa: HaBd. noci6. / 3a pep. ILI. Hapgonimnboro, B.JI. bakymenka. Opeca: OPITY HAJTY, 2009. 394 c.
ITpodecionanizanis y cdepi my6nivHOro yupasaiHHA: CTaH, Ipo6IeMy, IepCIeKTUBY BypimeHHA: CydacHnit
KOHTEHT ITpOodeciliHOro po3BUTKY MeHeXepiB OCBiTH B yMOBax pe)OpMyBaHHs OCBITHBOI rajysi: MoHorpadis /
C.K. Xamxnpagesa Ta in.; 3a 3ar. pen. C.K. Xamxupagesoi. Kuis: HALIY, 2017. 256 c.

ITpo Crparerio iep>xaBHOI KafipoBoi nomituky Ha 2012-2020 poku: Ykas I[IpesunenTa Ykpainnm Big 01.02.2012 p.
Ne45/2012. URL: http://zakon2.rada.gov.ua/laws/show/45/2012 (nara seepHenHs: 18.01.2021).

Turapenko JI.M. Ily6miuni opraHu BAafM B KOHTEKCTi BiTUM3HSHOTO CYCIIIBHO-IIOJTUYHOTO PO3BUTKY.
Enexmponnuii 36iprux OPIIY HAZTY. 2018. Ne 22. C. 106-115.

[Nonitnuna ennukionenis / pegkon.: 0. Jleseneup Ta in. Knis: [TapramenTcbke BugaBHULITBO, 2011. 808 c.
Bykoscpkuit I1. Y Bomopgmumupa 3eneHcbKOro B po3NOpsAmKeHHi € IMpocTi Ta 6e3medHi ciocobyu HabMMsuTH
BJIaJly O HApOAY i 3a/ly4aTy rpoMajisgH jo yxBaneHHs pimenb. URL: https://dif.org.ua/article/ukraini-vkray-
potribni-referendumi-tak-vvazhae-zelenskiy-i-yogo-komanda-a-yak-naspravdi (nara ssepaenss: 21.01.2021).
Bockpecencpkuit A.Jl. Comnianbhi nopsjku i npocrip csiroBoi momituku (IcTopuyHa eBOMIOLis CBiTOBOI
cucremn). Ionic. Ionimuuni docnioxncernns. 2013. Ne 2. C. 10-12.

[Ty6niune ynpasninns / 3a pen. B.C. Kyit6ingu, M.M. bimnucbkoi, O.M. Ilerpoe. Kuis: HAJTY, 2018. 224 c.
Tenemyn C. Buxkimky ta 3arpos3u cBiToBOMY HOPAAKOBi: mornapn 3 Ykpainu. Hayxosi sanucku Incmumymy
NOMIMUUHUX | emHOHAYioHanvHUX 0ocioxneHy im. 1.D. Kypaca HAH Ykpainu. 2016. Ne3-4(83-84). C. 28-41.
Manunoscpkuit B.A. ITy6miuna cnysx6a B Ykpaini: mifgpyunuk. Kuis: Kounpop, 2018. 312 c.

Mortpenko T. [lep>kaBHe ympaBaiHHA B YKpaiHi i €BpomeiicbKi cTaHJapTH: BifiMOBiAHICTH i HampaAMU
rapMoHisatii. €spoamnanmuxingopm. 2011. Ne 4. C. 9-13.

Hwxuux H.P. IIpobmemyu 3MiCTy Hep>KaBHO-YIPaBIiHCBKMX BIZHOCMH Ta (DAKTOpM JOr0 COLjiaIbHOI
obymoBneHHOCTL. Bichuk Yipaitcvkoi Axademii OepicasHozo ynpaeninns npu Ipesudenmosi Ypainu. 1996. Ne 2.
C.102-113.

O6onencoknit O.JO. PosButok cycminbcTBa Ta my6nmiuHe yupasninuA. Bichux HayionanvHoi axademii
deprcasHozo ynpaeninns npu Ipesudenmosi Ypainu. 2013. Ne 3. C. 27-33.

Tumomyk B. AgminicTparusHi nocnyru: Haey. noci6. Kuis: TOB «Codis-A», 2012. 104 c.

IMonmep K. Bigxpure cycninbcTso i iioro Boporu. Kuis: Ocnosnu, 1994. 150 c.

XanTtinrron C. MaitOyTHE HeMOKPAaTUYHOTO IIPOLiecy: Bif ekcraHcil go koHconipanii. Csimosa exkoHomika i
MixHapoOHi ioHocuHu. 1995. Ne 6. C. 87-88.

ITpo KooppuHaniiiHy pafy 3 BupillleHHs IpoOIeMHMX IUTaHb ¥ cdepi MicToOynyBanusa: Ykas IIpesupeHta
Ykpainn Big 20.09.2020 p. Ne 413/2020. URL: https://www.president.gov.ua/documents/4132020-35181 (gata
3BepHeHHs: 20.01.2021).

ITpo meprkaBHy crny6y: 3akoH Ykpaiuu Bix 06.12.2016 p. Ne 1774-VIII. URL: https://zakon.rada.gov.ua/laws/
show/889-19#Text (nata sBepuenHs: 20.01.2021).

Scientific Bulletin of Mukachevo State University. Series "Economics’, 8(1), 29-36 35




Modern national development within the context of improving...

Ynpasrnenne nepcoHanom: yue6. st Bysos / E.JI. Akcenosa u ap.; non pen. T.}O. basaposa, B.JI. Epemuna.
Mocksa: JOHUTH, 2002. 560 c.

Ympasnenne mporpamMmamu u npoektamu / M.JL. Pasy, B.JI. Bopomaes, E.A. Brixomues u gp. Mocksa:
Nudpa-M, 2000. 320 c.

[MMaxypos P.X. CoumanbHO-IICMXOOTMYECKME OCHOBBI YIPABJIEHUA: PYKOBOAUTENDb M IENArOTMYeCKuUIi
xoreKTuB. Mocksa: ITpocsemenne, 1990. 280 c.

Koncturynia Yipainn. 1996. URL: https://zakon.rada.gov.ua/laws/show/254%D0%BA/96-%D0%B2%D1%80#Text.
(mata 3sBepHeHHs: 20.01.2021).

Scientific Bulletin of Mukachevo State University. Series "Economics’, 8(1), 29-36 36






